
Job Title:  Head, Hospitality and Tourism Management (White Lodging-J.W. Marriott, Jr. 
School) 
 
Direct link to apply 
 
Req Id:  44114 
City:  West Lafayette 
 
JOB SUMMARY 
 
White Lodging Services Head  

White Lodging-J.W. Marriott, Jr. School of Hospitality and Tourism Management  

The White Lodging-J.W. Marriott, Jr. School of Hospitality and Tourism Management invites 
applications and nominations for the position of the White Lodging Services Head of the 
White Lodging-J.W. Marriott, Jr. School of Hospitality and Tourism Management (HTM), 
College of Health and Human Sciences, Purdue University. Purdue University seeks an 
accomplished, dynamic, energetic, and visionary leader who fosters innovation and 
collaboration in a shared governance environment. With roots dating back to 1887, the 
White Lodging-J.W. Marriott, Jr. School of Hospitality and Tourism Management (The 
School), is one of the nation’s oldest and most respected hospitality management programs. 
In 2021, the School was named in honor of White Lodging’s founder and CEO, Bruce White, 
and his family for their longstanding financial and in-kind support of Purdue University. 
The School’s name also honors the career and contributions of J.W. “Bill” Marriott, Jr., 
executive chairman and chairman of the board of Marriott International. Home to world-
class faculty, the School is currently ranked seventh in the world and third in the nation for 
Hospitality and Tourism Management in the Global Ranking of Academic Subjects 
published by the Academic Ranking of World Universities (ARWU), known as the Shanghai 
Ranking.    

  

OPPORTUNITY  

The School is one of only seven named units at the University, with generous support from 
the White Family. The School is also one of the first departments to add undergraduate 
programs at the new Purdue University in Indianapolis location, a part of the Purdue 
flagship campus. The unique blend of flagship and urban campuses allows the School to 
expand student and faculty opportunities as well as extend its brand into a top 20 US city 
that is a key Midwest business hub.     

  

POSITION SUMMARY AND RESPONSIBILITIES  

The White Lodging Services Head (Head) is part of the college's leadership team and is 
responsible for overseeing all aspects of school operations at both the West Lafayette and 
Indianapolis campus locations, including faculty/staff development, alumni relations, and 

https://careers.purdue.edu/job/Head,-Hospitality-and-Tourism-Management-(White-Lodging-J_W_-Marriott,-Jr_-School)/44114-en_US/?_gl=1*1vqnmcd*_gcl_au*MjE4MDI4NDExLjE3OTA2MDM2MjIuLS4tLjE3OTA3OTI4NTEuNTEwMTg4Nzk4LjE3OTE4MzU0NDMuMTc5MTkxMzU5NQ..*_ga*NjQ2Mzg3NjY1LjE3OTA2MDMyMzY.*_ga_PF1CYQ27F6*czE3OTE5ODQ1NzAkbzU3JGcxJHQxNzkxOTg0Njk4JGo2MCRsMCRoMA..&_ga=2.61498732.1149071880.1791826755-646387665.1790603236


advocacy for the School to the College, University, and larger community. The Head will be 
an internationally recognized academic scholar, providing leadership and vision, while 
facilitating excellence in research, teaching, and engagement activities in the School.  

We seek a leader with a strong record of excellence in the academy and enthusiasm to grow 
the School’s academic and research programs, with an additional focus on advancing 
program reputation and opportunity at the Indianapolis location. The next Head will have a 
history of accomplishment in strong educational programming, research productivity, and 
an excellent record of service. The successful candidate will be responsible for managing all 
aspects of the School’s programs, including education, program accreditation, faculty 
recruitment and retention, engagement, and development of educational and relevant 
research programs.   

The Head will work closely with the Dean and faculty to strengthen and expand 
interdisciplinary educational programs to support the academic missions of the University 
and be committed to nurturing programs and School faculty activity. The Head will have 
dedicated time for administrative, educational, strategic, and research initiatives.  

ADDITIONAL RESPONSIBILITIES 
EDUCATION  

The Head supports and oversees the delivery of comprehensive and state-of-the-art 
educational programs and ensures compliance with accrediting organizations and 
promotes the delivery of a curriculum and learning environment designed to produce 
graduates of the highest caliber. The Head enhances the graduate programs of the School 
and makes necessary changes to ensure excellence of graduate training and research in the 
School.  

  

TALENT DEVELOPMENT  

The Head assures that key leadership roles within the School are filled by a group of 
dedicated and talented faculty and staff who are mentored and supported to deliver 
excellent educational programs, cutting-edge research, and professional development.   

The Head should recognize the nuances of Hospitality and Tourism Management, actively 
recruiting and working to motivate and retain top-quality faculty and program leaders so 
that the School has the talent to carry out strategic plans.  

  

RESEARCH ADVANCEMENT  

The Head supports the pursuit and advancement of world-class research by assisting 
principal investigators and other faculty in efforts to secure grant funding. The Head fosters 
growth in interdisciplinary research activities beyond the School.  

  

FISCAL OVERSIGHT AND COMPLIANCE  



The Head leads the financing and budgeting processes for the School, taking divergent 
views on financial decisions into consideration while effectively managing and leveraging 
allocated resources. The Head ensures that applicable policy, procedures, regulations, and 
laws are followed.  

  

PHILANTHROPY AND ALUMNI RELATIONS  

Working with University leaders and building upon a future for the School that is as 
illustrious as its past will require continued fundraising activities. The Head will work with 
fellow institutional leaders to facilitate advancement programs and present the School's 
case for major financial support to potential donors. The Head also helps lead alumni 
relations engagement programs focused on increasing the depth and scope of the 
relationships within the School and on behalf of the University. 

 
MINIMUM QUALIFICATIONS 
The preferred candidate will have scholarly credentials commensurate with the rank of 
Full Professor (clinical or tenure track), including an earned Doctorate in HTM or related 
consumer-focused disciplines from an accredited school or program. Regardless of 
academic specialty, candidates should have a strong understanding of and appreciation for 
hospitality and tourism management issues and concerns. Desirable attributes include a 
strong record of published research, external funding, and industry partnerships; prior 
experience in academic administration and undergraduate and graduate education; 
excellent communication skills; commitment to teaching;, and the development and 
advancement of individual faculty, staff, students, and the School as a whole. This position 
is a full-time, 12-month, position.  

 
ADDITIONAL PREFERRED QUALIFICATIONS 

• Demonstrated record of successful academic leadership and administration in 
higher education, supported by strong academic and research accomplishments, 
with demonstrated success in strategic planning, fiscal management, resource 
development, and advancing the strategic priorities of an academic unit.  

  

• Demonstrated commitment to fostering a culture of excellence and success for 
faculty, staff, and students, with a record of recruiting, retaining, mentoring, and 
developing outstanding faculty and staff; building effective teams; and advancing 
student-centered education and student success through active engagement in 
student programs, initiatives, and learning experiences.  

  

• Strategic national academic and research leader, grounded in personal integrity 
with the ability to energize, inspire, and encourage faculty and student innovation as 
well as interdisciplinary collaboration.  



  

• Demonstrated ability to lead and manage a complex academic organization while 
building and sustaining productive, mutually beneficial partnerships across campus 
and with industry, professional organizations, community stakeholders, and other 
external constituencies.  

  

• Demonstrated ability to motivate key constituencies; lead the development of 
mutually beneficial relationships with partners; and recruit, retain, and develop 
superb academic faculty and leaders.  

 
ABOUT THE SCHOOL – WHITE LODGING-J.W. MARRIOTT, JR. SCHOOL OF 
HOSPITALITY AND TOURISM MANAGEMENT 
Reimagined in 2019 by the Purdue University Board of Trustees, the White Lodging-J.W. 
Marriott, Jr. School of Hospitality and Tourism Management hosts a complex mix of 
specialties, including the world-renowned hospitality and tourism management; a global 
leader in hospitality management education; financial counseling and planning ; and selling 
and sales management programs. The School is home to a collegial and diverse staff of 22 
tenured/tenure track and clinical faculty, 19 lecturers and staff, and 750 undergraduate 
and graduate students. Beyond an academic curriculum that fuses theory and practice, 
HTM prepares its students to be citizens of the world. The Head will provide visionary 
leadership to guide the School through fundamental global shifts in HTM, while leveraging 
top-ranked programs in financial counseling and planning, and selling and sales 
management.  

 
ABOUT THE COLLEGE OF HEALTH AND HUMAN SCIENCES 
The College of Health and Human Sciences (HHS) is the fourth-largest College at Purdue. It 
includes nine academic units that hold national and international recognition for their 
fundamental scientific and programmatic contributions to improving individuals and 
communities' health. The College strives to elevate Purdue's reputation in the health and 
human sciences by positioning the University to meet the health and wellness challenges 
facing the population, growing and creating opportunities for Indiana and the global 
economy, and enhancing student learning for success in a rapidly changing world. HHS's 
multidisciplinary learning environment uniquely prepares students to contribute to 
improved human health and behavior and to serve as leaders in their disciplines. The 
College also provides a rich environment for world-changing research and discovery. 
Purdue's land-grant mission facilitates the translation of these discoveries from theory to 
application, benefiting not only those in Indiana, but society as a whole.  

 
ABOUT PURDUE UNIVERSITY 
Purdue University is a globally recognized research institution demonstrating excellence at 
scale. Ranked among top 10 public universities and with two colleges in the top four in the 
United States, Purdue discovers and disseminates knowledge with a quality and at a scale 



second to none. With a proven reputation of excellence in science, technology, engineering, 
health, agriculture, management, liberal arts and more, Purdue consistently earns top spots 
in national and global rankings. Committed to affordability and accessibility, Purdue’s main 
campus has frozen tuition 14 years in a row. Purdue never stops in the persistent pursuit of 
the next giant leap, including its first comprehensive urban campus in Indianapolis; the 
Mitch Daniels School of Business; Purdue Computes; and the One Health initiative.   

 
PROCEDURE FOR CANDIDACY 
Applicants should include a cover letter and curriculum vitae. Applications and 
nominations will be accepted until the position is filled. Review of applications will begin 
November 2, 2026, and continue until the position is filled. Inquiries/questions may be 
directed to Dr. Laura Murray-Kolb (lmurrayk@purdue.edu), Chair of the Search 
Committee.  

  

A background check is required for this position.  

Career Stream 
Faculty 6 
Equal Opportunity Employer 
Purdue University is an equal opportunity/equal access university.  
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