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Open Rank Faculty Hospitality, Resort, and Tourism Management
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About University of South
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Benefits for FTE Positions

4

USCB

UNIVERSITY OF SOUTH CARDLINA BEAUFORT

FAC00102P0O26

Open Rank Faculty Hospitality, Resort, and Tourism Management
Beaufort

USC Beaufort College/Division Level

BFT Hospitality Management

Salary commensurate with qualifications

Full Time

37.5

Full-time Equivalent (FTE)
9 months

Beaufort
Tenure-Track/Tenured

Faculty

From the Upstate to the Lowcountry, the University of South Carolina system is transforming the
lives of South Carolinians through the impact of our eight institutions and 20 locations throughout
the state. More than 50,000 students are enrolled at one of eight institutions, including the
research campus in Columbia and comprehensive four-year universities in Aiken, Upstate and
Beaufort. In addition, our Palmetto College campuses in Salkehatchie, Union, Lancaster and
Sumter enable students to earn associate or bachelor’s degrees through a combination of in-
person, online or blended learning. All of our system institutions place strong emphasis on
service — helping to build healthier, more educated communities in South Carolina and beyond.

The University of South Carolina is committed to equal opportunity and proudly values the skills
and experience military veterans bring to our workforce. Across South Carolina, we are making
veterans a priority for employment and recognize their vital contributions to our state and our
communities.

The University of South Carolina (USC), through the State of SC and Public Employee Benefit Authority (PEBA), offers state
employees a valuable benefits package, including health and life insurance, generous paid leave and retirement programs. To learn
more about USC benefits, access the "Working at USC" section on the Applicant Portal at https://uscjobs.sc.edu.

Position Description

Advertised Job Summary

The University of South Carolina Beaufort (USCB) invites applications for a 9-month, tenure-
track, open-rank faculty position in the Department of Hospitality, Resort, and Tourism
Management, beginning August 16, 2027. The rank of Assistant or Associate Professor will be
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determined based on the qualifications and experience of the selected candidate.

The Hospitality, Resort, and Tourism Management program offers a Bachelor of Science degree
with campus-based and online opportunities. The program prepares students for professional
careers in the hospitality and tourism industries, including lodging, food and beverage, resort and
club management, tourism, and event management. Located in the Lowcountry of South
Carolina, USCB provides faculty and students with exceptional opportunities to engage with
regional hospitality and tourism organizations and to incorporate experiential learning into the
curriculum.

The successful candidate will demonstrate a commitment to excellence in undergraduate
teaching, scholarship, student engagement, and service. Teaching responsibilities will include
undergraduate courses in Hospitality, Resort, and Tourism Management and related areas, with
opportunities to teach courses in areas such as event management, human resources,
leadership, and hospitality management. Courses may be delivered in face-to-face, hybrid,
and/or online formats on the Bluffton and Hilton Head Island campuses and through USCB’s
online programs. The standard teaching load is 4/4.

Teaching:

Teach undergraduate courses in Hospitality, Resort, and Tourism Management and related
disciplines; develop and deliver engaging, student-centered instruction across face-to-face,
hybrid, and online modalities; advise and mentor students; and contribute to curriculum
development and assessment. The successful candidate will support experiential and applied
learning opportunities that connect classroom instruction with the hospitality and tourism
industry.

Scholarship:

Maintain an active program of scholarship appropriate to the candidate’s area of expertise and
rank. Scholarly activities may include peer-reviewed publications, professional presentations,
applied research, grants, and other contributions to the discipline. Candidates are expected to
engage undergraduate students in research, applied projects, and other scholarly or professional
activities as appropriate. Contributions to the scholarship of teaching and learning are
encouraged.

Service:

Participate in shared governance and provide service to the program, department, college, and
university through committee participation, student advising and mentoring, program
assessment, recruitment, and other assigned responsibilities. The successful candidate will also
contribute to professional and community service and develop relationships with hospitality and
tourism industry partners. Collaboration with the faculty to strengthen connections between
USCB and the regional hospitality and tourism community connections with local leaders and
foster meaningful experiential learning opportunities for hospitality students.

This 9-month tenure-track position begins on August 16, 2027, and is being advertised as an
open-rank position depending on qualifications. Salary is commensurate with experience.

Doctoral degree in Hospitality Management, Tourism, or related field from an accredited
institution. Ph.D. preferred but will consider other terminal degrees. ABDs will be considered as
long as the degree is earned by the start date.

Previous work and/or teaching experience in the field of Hospitality or Tourism. Certified
Hospitality Educator (CHE®) credentialing is a plus.

08/16/2027

09/03/2026

Yes

Positions are advertised for a minimum of five (5) business days on our job website. After five (5)
business days, positions can be closed at the discretion of the department at any time. This
position is open until filled. This employment site is updated on a regular basis. The length of the
recruitment and screening process may vary from position to position, depending upon a variety
of factors. Should review of your qualifications result in a decision to pursue your candidacy, you
will be contacted by phone or email.
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Quicklink for Posting

EEO Statement

https://uscjobs.sc.edu/postings/212887

The University of South Carolina does not discriminate in employment opportunities or decisions
for qualified persons on the basis of age, ancestry, citizenship status, color, disability, ethnicity,
familial status, gender, gender identity or expression, genetic information, military status, national

origin, pregnancy, race, religion, sex, sexual orientation, veteran status, or any other protected
category under applicable law.

Supplemental Questions

Required fields are indicated with an asterisk (*).

1. * Do you have a terminal degree in Hospitality Management, Tourism, or related field from an accredited institution?

e Yes
e No

2. * Will you have earned a terminal degree in Hospitality Management, Tourism, or related field from an accredited institution by

August 15, 20257

e Yes
e No

Applicant Documents

Required Documents

1. Cover Letter

2. Curriculum Vitae

3. Letter of Recommendation 1
4. Letter of Recommendation 2
5. Letter of Recommendation 3
6. Teaching Statement

Optional Documents

1. Other Supporting Documents
2. Research Portfolio

3. Resume

4. Teaching Portfolio

5. Research Statement
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