The Hart School of Hospitality, Sport and Recreation Management at James Madison
University invites applications for a lecturer in Hospitality Management. The position is a
renewable term appointment beginning in the fall 2019. Candidates must be able to be on
campus for a start date of mid-August 2019. The position is a full time position in Harrisonburg,
Virginia and is benefits eligible.
Primary responsibilities involve teaching courses in the Hospitality Management Program in
lodging and club management. This position has a four/four teaching load during the regular
academic year and class sizes typically range from 30 to 50 students. Additional teaching
opportunities and specific assignments are dependent upon departmental needs.
Required qualifications include a master's degree in hospitality or a related field, at least one
degree in Hospitality Management, at least three years of teaching hospitality classes at the
collegiate level and/or professional management work experience in the club and/or lodging
industry.
To apply, visit http://joblink.jmu.edu/postings/4113 or go to JobLink.jmu.edu and reference
posting number F1192. Application packages should include: cover letter, CV, statement of
teaching philosophy, two semesters of relevant student evaluations (if applicable), and unofficial
transcript(s).
The names and contact information for three references will be requested as part of the
application. Each reference listed will receive an email requesting that they submit a reference
through the JobLink system.
Application review begins October 20, 2018. For more information, contact Dr. Reginald
Foucar-Szocki at foucarrf@jmu.edu or Dr. Tony Kim at kim26jh@jmu.edu.
James Madison University is an equal opportunity employer committed to creating and
supporting a diverse and inclusive work and educational community that is free of all forms of
discrimination. This institution does not tolerate discrimination or harassment on the basis of
age, color, disability, gender identity or expression, genetic information, national origin,
parental status, political affiliation, race, religion, sex, sexual orientation or veteran status.
Anyone having questions concerning discrimination should contact the Office for Equal
Opportunity: (540) 568-6991.

Apply Here: http://www.Click2Apply.net/z9hmk9w7zvswdg7t

PI104458617

