ASSISTANT PROFESSOR
SCHOOL OF HOTEL, RESTAURANT AND TOURISM MANAGEMENT
The School of Hotel, Restaurant and Tourism Management (HRTM) in the College of
Hospitality, Retail and Sport Management at the University of South Carolina seeks applications
and nominations for hospitality and/or tourism scholars at the Assistant Professor level. Areas
of expertise being sought include human resources management and club management. Other
hospitality areas may be considered based on the applicant’s expertise and record of research.
This position is a 9-month full-time appointment, with the possibility of a leadership role in one of
the research centers in the College of Hospitality, Retail and Sport Management, depending
upon qualifications.
The successful candidate shall have an earned Ph.D. degree, evidence of excellent teaching at
the university level, demonstrated success in research and grant endeavors along with industry
and academic experience in hospitality, tourism, or a closely related field. The successful
candidate will be expected to teach undergraduate and/or graduate courses, demonstrate an
active, innovative, applied research agenda, identify and seek external funding to support
research and graduate students, and provide service that is beneficial to the school, college,
and university. Preference will be given to applicants who demonstrate a strong record of
excellent teaching, research, and industry connections. Salary is competitive and
commensurate with qualifications and experience. Information about the College of Hospitality,
Retail and Sport Management and the School of Hotel, Restaurant, and Tourism Management
is available on the USC website: www.sc.edu/hrsm
The review of applications will begin in early November 2017 and will continue until the position
is filled. The required application documents for consideration include: a) letter of intent, 2)
curriculum vitae/resume, and 3) names and contact information for three professional
references. Three letters of reference and teaching evaluations are also required for completion
of the application. Letters of reference should be sent directly from referees via email to the
search committee chairperson, Dr. Robin DiPietro (email: robin.dipietro@hrsm.sc.edu).
Teaching evaluations should be sent directly from the applicants to the search committee
chairperson. The effective start date for the position is January 1, 2018.
The posting number for the position is FAC00095PO17. To view the posting and apply, please
access the following quick link: https://uscjobs.sc.edu/postings/19693
The University of South Carolina is an Equal Opportunity Employer and does not discriminate
against any person or group on the basis of age, color, disability, gender, pregnancy, national
origin, race, religion, sexual orientation, veteran status or genetic information. The University of
South Carolina continues to build a culturally diverse faculty and staff committed to working in a
multicultural environment and encourages applications from underrepresented populations

