OFFICE OF HUMAN RESOURCE MANAGEMENT
Bird Hall Building
PRINCESS ANNE, MARYLAND 21853 –1299

(410) 651- 6400
FAX: (410) 651-6500

Assistant or Associate Professor
Hospitality and Tourism Management
School of Business and Technology
The Department of Hospitality and Tourism Management (HTM) invites resumes for a full-time,
nine month tenure track faculty position. The position will report to the Department Chair.
Responsibilities: The successful candidate will be responsible for the delivery of undergraduate
coursework specific to the managerial operations of full-service voluntary and involuntary
Hospitality establishments. This will include Hotels, Restaurants, and Institutions as well as Tourism
marketing entities and Recreation/Entertainment venues. Additional duties include serving as a
specialized professional industry liaison; student advising; student club leadership; and faculty and
university committee work. Performs other related duties as assigned.
Qualifications: Doctoral degree in a Hospitality and Tourism Management (HTM) discipline
required. Full consideration will be given to Business degrees with significant HTM experience. Five
years of hospitality industry experience plus five years of higher education experience required. Must
have prior teaching experience. Competitiveness will be heightened with knowledge of and/or
experience in the international hospitality/tourism environment. Ability to get along with others
required. Must have strong communication skills to include written communication and interpersonal
skills. Must have knowledge of the hospitality industry. Must be able to work independently and as
part of a team. CHRIE and CHE highly desirable.
Resumes will be accepted until the position is filled. Qualified applicants should submit a letter of
interest, curriculum vitae, and the names of three current, professional references to include e-mail
address and telephone number. All applicants must apply using the new online application system.
Please visit http://umes.peopleadmin.com to apply. The successful candidate must be able to accept
employment in the United States without Employer Immigration sponsorship.
UMES is an EEO/AA employer and will not discriminate against any employee or applicant because
of race, age, sex, color, sexual orientation, physical or mental disability, religion, national origin,
marital status, genetic information, or political affiliation. The successful candidate must be able to
show acceptable documentation establishing the right to accept employment in the United States of
America without employer sponsorship. Minorities, women, veterans, and persons with disabilities
are encouraged to apply.

